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INTRODUCTION 
 
 
We believe that successful education requires an environment where 
children know how to behave and know what is expected of them. This 
hinges on fairness, respect and consistency. Children with learning 
differences respond to structure, rules and clear expectations. Often 
they have struggled to focus and concentrate either because they 
distract themselves; have developed strategies to avoid tasks they find 
difficult or have been distracted by others. By clarifying the 
acceptable code of behaviour it will allows parents, pupils and staff 
the opportunity to reflect on the necessary elements required for pupils 
to learn in a stimulating and unhindered way. It will also allow the pupils 
to grow and develop into adults that can make a positive contribution 
to society. 
 
Limespring School aims to provide an environment where there is 
mutual respect, support, encouragement, security and independence 
and where all the members of the school share responsibility for 
developing this ethos successfully. 
 
The Principal is responsible for behaviour management issues. 
 
The school refers to government guidance on behaviour and discipline 
in schools1 as well as government expert advice on behaviour in 
schools.2 These state that Headteachers and Proprietors must ensure 
they have a strong behaviour policy to support staff in managing 
behaviour, including the use of rewards and sanctions. Teachers have 
the power to discipline pupils for misbehaviour which occurs in school 
and, in some circumstances, outside of school. The power also applies 
to all paid staff with a responsibility for pupils. Arrangements must be 
made to safeguard and promote the welfare of pupils. The policy 
acknowledges the legal duties with regards to the Equalities Act 2010, 
Keeping Children safe in Education 2018 and children with special 
educational needs (SEN). 
 
 
 
 

                                                           
1  Behaviour and discipline in schools Advice for headteachers and school staff January 2016. 
2 Getting the simple things right: Charlie Taylor’s behaviour checklists 



AIMS 
 
 
It is a primary aim of our school that every member of the school 
community feels valued and respected, and that each person is 
treated fairly and well. We are a caring community, whose values are 
built on mutual trust and respect for all. The school behaviour policy is 
therefore designed to support the way in which all members of the 
school can live and work together in a supportive way. It aims to 
promote an environment where everyone feels happy, safe and 
secure. Where everyone develops the skills to know how to make 
decisions that will shape their future. 
 
The law states that the headteacher must set out measures which aim 
to promote good behaviour, self-discipline and respect; prevent 
bullying; ensures that pupils complete assigned work; and which 
regulate the conduct of pupils. These measures should consider 
screening and searching pupils; the power to use reasonable force 
and other physical contact; the power to discipline beyond the school 
gate; when to work with other agencies to assess the needs of pupils 
who display continuous disruptive behaviour and pastoral care for staff 
accused of misconduct. This policy sets out the standards of behaviour 
expected at the school. It also determines the school rules and any 
disciplinary penalties for breaking the rules. Teacher’s powers to 
discipline include the power to discipline pupils even when they are not 
at school or in the charge of a member of staff. This policy must be 
publicised in writing to staff, parents and pupils at least once a year 
and must be published on a website known to parents. 
 
The school has a consistent approach to behaviour management that 
is followed throughout the school by all staff and in all situations. There 
is strong school leadership and an effective communication system 
that ensures consistency. 
 
The school has a number of school rules, but the primary aim of the 
behaviour policy is not a system to enforce rules. It is a means of 
promoting good relationships, so that people can work together with 
the common purpose of helping everyone to learn and develop. This 
policy supports the school community in aiming to allow everyone to 
work together in an effective and considerate way. The school expects 
every member of the school community to behave in a considerate 
way towards others.  
 
We treat all children fairly and apply this behaviour policy in a 
consistent way. 
This policy aims to help children to grow in a safe and secure 
environment, and to become positive, responsible and increasingly 



independent members of the school community; and hence society as 
a whole. 
 
The school rewards good behaviour and making correct choices, as it 
believes that this will develop an ethos of kindness and co-operation. 
This policy is designed to promote good behaviour and habits, rather 
than merely deter anti-social behaviour. 
 
 
Classroom management 
 
Children at Limespring School have usually experienced failure and 
have always developed strategies to ‘cope’ in the classroom. These 
range from distracting themselves/others; avoiding work strategies 
(asking interesting questions, going to the toilet, sharpening pencils); 
fidgeting and withdrawing from classroom activities. Often the children 
have low self-esteem and poor concentration skills. The children’s 
previous experience has often caused them to develop a fixed 
mindset and develop habits that are not conducive to learning. 
 
Lessons should be fun and multi sensory and the children should feel 
success and enjoy the learning experience. Children are encouraged 
to develop learning strategies and to develop independence in their 
learning. The expectation is that the children will work hard in order to 
reach their potential.   
Children will respect the other children in the class and the class 
teacher. However the children’s experiences and needs must be taken 
into account and the children should be encouraged to develop a 
growth mindset and a positive attitude to work.  
 
Some of the children will have a ‘plan’ in place to help manage their 
behaviour in the classroom. All children will have a pupil passport and 
learning plan to support their learning needs and these should be 
referred to for each child to enable the children to make progress with 
regards to their behaviour and learning. Disruptive behaviour should 
not be tolerated and the children should be supported to make the 
right choices with regards to their behaviour. 
 
Consistency is key to good classroom management – rewards and 
sanctions must be followed through otherwise they become 
meaningless. 
 
Use of strategies in class include:  
setting short term goals or objectives, such as ‘complete that 
paragraph before the sand runs out’,  
rewards such as computer game or game if they complete a task 
rewarding a change of attitude not the outcome  



writing lesson activities on the board or white board that can be ticked 
off when completed 
encouraging words and positive comments – ‘I really like the way you 
got on with that sheet without me having to sit next to you’; ‘great work 
I knew you could do it’; ‘you are focusing well today I’m so pleased’; 
‘you’re really trying to not get distracted today’.... 
setting challenges/extensions to the competitive child 
giving ticks on the board that will lead to stickers/certificate when a 
certain number is reached. 
Encouraging ‘inappropriate thoughts’ to be kept until the end of the 
lesson/session 
Use of a warning system on the board – three strikes and we speak to 
the principal 
Use of resources such as a sand-timer/timer to encourage focus and 
concentration; use of wobble cushions and ‘tangles’.  
 
 
Behaviour strategies and teaching of good behaviour 
 
Boundaries and expectations are in place for all areas of school life. 
The children are expected to be polite and respectful at all times. They 
are also encouraged to consider the consequences of their behaviour 
on themselves and others. The children are encouraged to make 
appropriate choices not just in school but in life. This is achieved in 
class, break and outside of school with a consistent, fair, whole school 
approach. The school models respect, good manners and 
consideration of others throughout the day. School rules and 
expectations are consistently reinforced in day to day life as well as in 
PSHE, Philosophy, Assembly and class discussions. Rewards and 
sanctions are displayed on all classroom walls and around school with 
the school behaviour code and expectations for behaviour. 
 
Whenever possible, pupils’ learning difficulties or disabilities will be 
taken into account when deciding which rewards and sanctions are 
appropriate.  
 
It is vital that we ensure a consistent approach to monitoring the 
children and their needs and that we ensure that we are 
communicating effectively regarding each child and their needs at all 
times. Therefore we have regular meetings and updates about the 
pupils. In each classroom there are incident report forms to record any 
incidents or concerns about each child. These forms are not to be used 
to record any child protection issue or any serious concerns about the 
safety of the child. These should be dealt with as stated in the child 
protection policy and training. 
 
Staff development and support 



Individual pupils are regularly discussed in staff meetings and current 
strategies, difficulties and progress are reviewed to ensure a consistent 
approach. Staff training sessions are held each term and staff can be 
given individual coaching sessions about how to manage different 
situations where appropriate. The headteacher has an open door 
policy and staff are encouraged to raise any concerns as and when 
they occur. Staff are talked through concerns that arise from incident 
forms and feedback and next steps given in all circumstances. 
  
Staff are encouraged to model the good behaviour they want to see 
and expect the school leadership team to model it also. Staff should 
know all children’s names and should greet the children as they come 
in to the classroom as well as visiting the hall during lunch and break. 
Positive relationships with parents should be the norm. 
 
Pupil support systems 
Children have a good understanding of expectations both in and out 
of school. These are regularly discussed in class, Philosophy sessions, 
PSHE and assembly as well as before school trips, concerts etc. Good 
behaviour is praised and staff are encouraged to celebrate success. 
Sometimes discussions need to be had with pupils about patterns in 
their behaviour and about how they can change. Often they don’t like 
behaving badly but don’t know how to stop it and a simple 
conversation about expectations and ways to manage their behaviour 
will suffice. Sometimes pupils just need to be reminded that they can 
make choices. Children are also taught how to behave when using the 
web and social media. The school also teaches relationship and sex 
education. 
 
Liaison with parents and other agencies 
Positive relationships with parents must be maintained. Parents need to 
given feedback on their child’s behaviour, letting them know that they 
have good days as well as bad. Parents are also advised how to 
support their children with regards to internet safety and sex and 
relationship education/body awareness. The school’s safeguarding 
policy and anti-bullying policy should be referred to in cases where it is 
believed that poor behaviour is as a result of an unmet educational or 
other need. The staff need to consider whether a multi agency 
assessment is necessary. 
 
 
Managing pupil transition 
For some pupils any transition is difficult and so it is important that 
transition periods in day to day school life are as smooth as possible. 
This will reduce the incidences of bad behaviour as children will have 
clear routines, supervision and guidance. Such periods are, for 
example, moving  classes/lessons; going to break; going to/from lunch; 



using the bathroom; getting changed etc. Staff should ensure that they 
know where the children are going next and who should be in their 
classroom. Staff should also ensure that the children leaving their care 
are appropriately supervised in any transition period. 
 
Children are supported in the ‘major’ transitions of moving schools etc. 
There is a clear program of support and lessons before the move to 
secondary school. The school arranges meetings with the special 
needs department/heads of department of the new school and 
children are escorted to open days etc. where appropriate. 
 
 
Pupils found to make malicious accusations against school staff 
Any staff that has a malicious accusation made against them shall be 
given support and counselling where necessary. Staff shall be 
interviewed to determine the circumstances and parents of the pupil 
shall be kept informed throughout. Often pupils have made the 
accusation as a result of an unmet need and don’t realise the serious 
consequences of their actions. Where necessary outside agencies will 
be consulted. 
 
With regards to teachers powers to discipline in schools; punishing poor 
behaviour; teachers powers regarding pupils conduct outside of the 
school gates; detention; confiscation of inappropriate items; using 
reasonable force please see Appendix to this policy as staff need to be 
aware of these powers and procedures but they should not deflect 
from the main emphasis policy which is of the day to day behaviour of 
the pupils and ethos of the school. 
 
It is vital that we all respect boundaries, value good manners and have 
an understanding of how our behaviour impacts on others. 



REWARDS AND SANCTIONS 
 
 We have a system of Rewards and Sanctions that is prominently 
displayed around the school and will be used around the school and 
not just in the classroom. There must be consistency - any reward or 
sanction must be followed through. 
 
Behaviour and Effort Rewards 
 
Behaving in a positive manner is the duty of all pupils.  There are, 
however, occasions when a pupil exceeds the normal expectations 
both in the behaviour and effort they put into the academic and social 
aspects of school life.  There are many ways of being rewarded for 
work and behaviour. 
 
Behaviour Rewards 
Traffic Lights Gold and Silver Awards - Pupils start each day on the 
GREEN card. If a pupil makes positive choices about behaviour then 
they will achieve the SILVER card and then if appropriate a GOLD 
card. The SILVER card will lead to two stickers, the GOLD card will lead 
to five stickers, a phone call home and whole school party at the end 
of term. 
Achievement And Effort Awards 
Stickers - Staff are encouraged to use the sticker system liberally to 
reinforce effort or achievement.  Stickers are seen as an essential part 
of raising our pupils’ self-esteem. Children are encouraged to bring 
their completed sticker chart to the head. 
Assembly – This is a whole school assembly held weekly to celebrate 
achievement. A Certificate is awarded for the pupil who has 
completed their sticker chart. Each week a pupil is awarded Star of the 
Week for work or behaviour that is above the norm/expected. 
Cups/Prizes – These are awarded each term to individuals in 
recognition of outstanding achievements and/or effort  
Letters/Postcards/Phone calls home – the head will, from time to time, 
call parents or write letters/postcards to parents when she has seen 
examples of good personal achievement around the school. 
Individual Certificates – if the pupil has gone beyond expectation in 
lesson, break or lunch, they will be awarded a certificate to take home 
in their book bag to show their parent/carer  
 
The following more informal ways of rewarding good behaviour and 
effort are also used: 
 
Gestures of approval from staff 
Private verbal praise 
Special responsibility 
Choice of activity 



Class/group/school treat 
Written comments on work 
Visit to the Head 
 
 
Sanctions  
It is the aim of the behaviour policy to circumvent or prevent trouble. 
However, if pupils break the rules, there are clear sanctions:  
Traffic Lights- If a pupil is on the RED card at any time during the day 
they do not move to the GOLD star. Each day every pupil starts on the 
GREEN card. Pupils may move to the ORANGE card and return to the 
GREEN card without a further sanction. 
If a pupil has moved to RED for poor conduct the pupil will immediately 
be sent to the Head. The pupil will explain to the Head why they are on 
RED and need to understand the consequences of their actions. The 
parents are informed and the pupil is given some time out of 
class/lessons or break. 
Time-Out – This may be Time-Out in class or minutes from park and is 
using when a pupil needs to reflect on their behaviour and allows them 
to make a choice or cool down. 
Regular reporting – including behaviour checks and behaviour 
monitoring 
 
 
More informal sanctions include: 
 
Disapproving look 
Verbal reprimand 
Extra work or repeating unsatisfactory work until it meets the required 
standard 
Move to another seat 
Consequence procedure 
Move to another class/group 
Loss of recreational time 
Head informed 
 
Serious misconduct (e.g. personal abuse, threatening, disruptive or 
violent behaviour, bullying or stealing) shall be referred immediately to 
the Head.  Sanctions may be selected from being placed on report, an 
interview with parents, counselling (including victim and bully in 
incidents of bullying if appropriate) and exclusion3. 
 
 
 
                                                           
3 Exclusion is considered an extreme sanction and is avoided at Limespring except in extreme 
circumstances. It is important to note that most children at the school have experienced failure in 
previous schools. Limespring is a ‘safe’ place where children are understood and supported. 



EXPECTATIONS FOR BEHAVIOUR 
 
 

All members of our school community at Limespring School will: 
 

• Care, cooperate and show consideration and kindness 
 

• Be polite and tolerant towards others 
 

• Strive to promote a secure, thriving and growing community 
 

• Respect the rights and property of others 
 

• Encourage a positive attitude towards work 
 

• Seek to be honest and encourage personal integrity 
 

• Learn the value of friendships and develop trusting relationships 
 

• Be punctual for school and for lessons. 
 
• Know that the expected behaviour at all times including in the 

park; at break times; on trips and outside of school and when 
using social media 
 

• Know that everyone represents Limespring School and the need 
to make a good impression. 



The Limespring Way 
 
In February 2019 the School Council developed the Limespring Way 
 

• We try our best 
 

• We listen to others 
 

• We are respectful and kind 
 

• We are safe and sensible 
 



PLAYGROUND CODE 
 
 
 
 
Use kind hands, kind words and kind feet 
 
 
Take care and have fun but be considerate to other children 
at all times. 
 
 
If you cannot follow these rule you will receive a ‘time out’. 
 
 
When the first bell rings/whistle blows, stand still and be silent 
 
 
End of play: 
 
 
When told, tidy up and then walk silently to your lines. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 
INCIDENT REPORT FORM 
 
 
Pupil name: 
 
Date/Time: 
 
Lesson: 
 
Teacher: 
 
Incident: 

Action Taken: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Further Action by Principal and Comment: 
 
 
 
 
 
 



Appendix  
 
Discipline in schools – teachers’ powers  
Key Points  
• Teachers have statutory authority to discipline pupils whose 
behaviour is unacceptable, who break the school rules or who fail to 
follow a reasonable instruction (Section 90 and 91 of the Education 
and Inspections Act 2006). 
 • The power also applies to all paid staff (unless the headteacher says 
otherwise) with responsibility for pupils, such as teaching assistants.  
• Teachers can discipline pupils at any time the pupil is in school or 
elsewhere under the charge of a teacher, including on school visits.  
• Teachers can also discipline pupils in certain circumstances when a 
pupil’s misbehaviour occurs outside of school.  
• Teachers have a power to impose detention outside school hours.  
• Teachers can confiscate pupils’ property. 
 
Punishing poor behaviour  
What the law allows:  
 
• Teachers can discipline pupils whose conduct falls below the 
standard which could reasonably be expected of them. This means 
that if a pupil misbehaves, breaks a school rule or fails to follow a 
reasonable instruction the teacher can impose a punishment on that 
pupil.  
 
• To be lawful, the punishment (including detentions) must satisfy 
the following three conditions:  
1) The decision to punish a pupil must be made by a paid member of 
school staff or a member of staff authorised by the headteacher;  
2) The decision to punish the pupil and the punishment itself must be 
made on the school premises or while the pupil is under the charge of 
the member of staff; and  
3) It must not breach any other legislation (for example in respect of 
disability, special educational needs, race and other equalities and 
human rights) and it must be reasonable in all the circumstances.  
 
• A punishment must be proportionate. In determining whether a 
punishment is reasonable, section 91 of the Education and Inspections 
Act 2006 says the penalty must be reasonable in all the circumstances 
and that account must be taken of the pupil’s age, any special 
educational needs or disability they may have, and any religious 
requirements affecting them.  
 
• The headteacher may limit the power to apply particular 
punishments to certain staff and/or extend the power to discipline to 



adult volunteers, for example to parents who have volunteered to help 
on a school trip.  
 
• Corporal punishment is illegal in all circumstances. 
 
 
Pupils’ conduct outside the school gates – teachers’ powers  
What the law allows:  
 
• Teachers have the power to discipline pupils for misbehaving 

outside of the school premises “to such an extent as is reasonable”– 
see rewards and sanctions 

• The behaviour policy above set out what the school will do in 
response to non-criminal bad behaviour and bullying which occurs 
on or off the school premises and which is witnessed by a staff 
member or reported to the school, including the punishments that 
will be imposed on pupils.  

• Teachers may discipline pupils for:  
o misbehaviour when the pupil is:  
 taking part in any school-organised or school-related activity 

or  
 travelling to or from school or  
 wearing school uniform or  
 in some other way identifiable as a pupil at the school.  

o or misbehaviour at any time, whether or not the conditions 
above apply, that:  
 could have repercussions for the orderly running of the school 

or  
 poses a threat to another pupil or member of the public or  
 could adversely affect the reputation of the school.  

• In all cases of misbehaviour the teacher can only discipline the pupil 
on school premises or elsewhere when the pupil is under the lawful 
control of the staff member.  

 
Detention  
What the law allows:  
• Teachers have a power to issue detention to pupils (aged under 18).  
• Schools must make clear to pupils and parents that they use 

detention (including detention outside of school hours) as a 
sanction. 7 Section 90 of the Education and Inspections Act 2006 10  

• The times outside normal school hours when detention can be given 
(the ‘permitted day of detention’) include:  
• any school day where the pupil does not have permission to be 

absent;  
• weekends - except the weekend preceding or following the half 

term break; and  



• non-teaching days – usually referred to as ‘training days’, ‘INSET 
days’ or ‘noncontact days’.  
 

• The headteacher can decide which members of staff can put 
pupils in detention. For example, they can limit the power to heads of 
year or heads of department only or they can decide that all members 
of staff, including support staff, can impose detentions.  
 
Matters schools should consider when imposing detentions 

• Parental consent is not required for detentions.  
• As with any disciplinary penalty a member of staff must act 

reasonably given all the circumstances, as described above, 
when imposing a detention.  

• With lunchtime detentions, staff should allow reasonable time for 
the pupil to eat, drink and use the toilet.  

Detentions outside school hours  
• School staff should not issue a detention where they know that 

doing so would compromise a child's safety. When ensuring that 
a detention outside school hours is reasonable, staff issuing the 
detention should consider the following points:   

• Whether the detention is likely to put the pupil at risk. •  
• Whether the pupil has known caring responsibilities which mean 

that the detention is unreasonable.  
• Whether the parents ought to be informed of the detention. In 

many cases it will be necessary to do so, but this will depend on 
the circumstances. For instance, notice may not be necessary for 
a short after school detention where the pupil can get home 
safely; and  

• Whether suitable travel arrangements can be made by the 
parent for the pupil. It does not matter if making these 
arrangements is inconvenient for the parent.  

 
 
Confiscation of inappropriate items  
What the law allows:  
There are two sets of legal provisions which enable school staff to 
confiscate items from pupils:  
1) The general power to discipline (as above) enables a member of 
staff to confiscate, retain or dispose of a pupil’s property as a 
punishment, so long as it is reasonable in the circumstances. The law 
protects them from liability for damage to, or loss of, any confiscated 
items provided they have acted lawfully . The legislation does not 
describe what must be done with the confiscated item and the school 
behaviour policy may set this out; and  
2) Power to search without consent for “prohibited items” including:  
• knives and weapons  
• alcohol  



• illegal drugs  
• stolen items  
• tobacco and cigarette papers  
• fireworks  
• pornographic images  
• any article that has been or is likely to be used to commit an offence 
, cause personal injury or damage to property; and  
• any item banned by the school rules which has been identified in the 
rules as an item which may be searched for.  
The legislation sets out what must be done with prohibited items found 
as a result of a search.  
 

• Weapons and knives and extreme or child pornography must 
always be handed over to the police, otherwise it is for the 
teacher to decide if and when to return a confiscated item.  

• More detailed advice on confiscation and what must be done 
with prohibited items found as a result of a search is provided in 
‘Screening, Searching and Confiscation – advice for head 
teachers, staff and governing bodies’. See Associated 
Resources section below for a link to this document. 8 Section 94 
of the Education and Inspections Act 2006 9 Section 550ZA (3) of 
the Education Act 1996   

 
Power to use reasonable force  

• Members of staff have the power to use reasonable force to 
prevent pupils committing an offence, injuring themselves or 
others, or damaging property, and to maintain good order and 
discipline in the classroom.  

• Head teachers and authorised school staff may also use such 
force as is reasonable given the circumstances when 
conducting a search without consent for knives or weapons, 
alcohol, illegal drugs, stolen items, tobacco and cigarette 
papers, fireworks, pornographic images or articles that have 
been or could be used to commit an offence or cause harm.  

• Schools can also identify additional items in their school rules 
which may be searched for without consent. Force cannot be 
used to search for these items.  

• Separate advice is available in ‘Use of Reasonable Force – 
advice for school leaders, staff and governing bodies’. See 
Associated Resources section below for a link to this document.  

 
 
Refer to Department guidance for associated resources  


